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     The physical type 

• In cases of pressure, they will feel pain, dizziness and 
sickness, sweating and tremor, weakness and so on. 
Stress always includes physical manifestation. 

• Physical people are busy with activity, action, practical 
activities. They would rather be active, “close the deal” 
and finish the task. They want someone to define the 
goal for them, and they will find the way to do it. 

• The conversation will include a lot of verbs: “I went, I 
found, I got, I connected, I called, I picked up...” 



The rational type – the 

meaning of knowledge 

• Employees who feel confident and 

contribute to the team when they feel 

oriented and in control. It is critical for 

them to define the cognitive functions, 

which are significant in their work. 

• They are busy in learning and gathering 

relevant information, creating positive 

thinking, examining reality, prioritizing and 

problem solving. 



The emotional type 

 

 

• Activated by emotions and follow them. They pay attention 
to their own feelings at work, and to the feelings of their 
colleagues toward them, need positive reinforcements.  

• They focus on emotional expression and emotional 
meanings in verbal and written communication (I was 
afraid, I was happy, I was disappointed, I was expecting).  

• It is important for them to express their feelings about 
work. 

• It is important for them to know the team’s feelings toward 
them and in general – gives them a sense of meaning. 

• Any task / mission should be addressed through feelings. 



The family type 

 

• People who view their immediate family as their 
primary affiliation group.  

• The family (or those perceived as family) are the means 
to handle difficulties and stress in any field, including 
work. The team is part of the family, which is reflected 
in their devotion, mobilization, and perspectives about 
betrayal, misfunctions and more. 

• The family is perceived as an anchor, which provides 
love, support and help and form the basis for survival 
and healing in distress. They expect to be treated like 
family. 



The spiritual / religious 

/ ideological type 
• This type views the world through the prism of values and 

faith. They believe in a fate of a mission as part of faith. The 
mission must be in accordance with their belief (and what if 
it does not include a fate?) 

• Their faith gives meaning to their mission as a fate.  

• They look at the world through ideologies, faith and beliefs. 
They examine the team leader from the perspective of faith 
and values.  

• Their self esteem is heightened when there is an ideological 
mutuality between them and someone else on the team or 
the team leader. The values are reflected in “customes” 
that are meaningful for the team and its values. 

 



The social type 

 

• Views the team leader as a social leader, guide (like in a 
youth movement), the group is the most important for 
dealing with tasks and objectives in the team.  

• They will invest a lot of energy to get a social role in the 
team, so they can feel they fit in. 

• They get their confidence from the team, they look for 
social support.  

• They will feel distress if they are asked to do something 
in their own, without another team member. During 
inter-team work, they will invest a lot of effort into the 
group instead of the task.  



The imaginative type 

• People with a sense of humor, creative, who 

offer unconventional solutions for every task.  

• A full workday is an impossible mission, an 

ongoing distress about regulations, rules and 

meaningless laws.  

• The ideal type of an unconventional mission 

and creative, breakthrough thinking. Add 

humor to the team. (humor and creativity are 

related). 


